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File: BBBA

QUALIFICATIONS OF SCHOOL BOARD MEMBERS

At the time of appointment or election to officech member of the School Board must
be a qualified voter and bona fide resident ofsitigool division and district, if anywhich-they
herepresenteind meet any other criteria set forth in state I#va board membershalbaseso
be a resident of the school division or that disthich-the-beard-membaerepresents;-thieis
position on the School Board shall be deemed vacant

No employee of the School Board-shall-be-eligiblenatyserve on the Board-by-whom
he/she-is-employed

Adopted:

Legal Ref.:  Code of Virginia, 1950, as amended?288-29, 22.1-30, 22.1-57.3.

Cross Ref.:  BBE Unexpired Term Fulfillment

© 6/962/12VSBA SCHOOL DIVISION NAME



File: BBBB
(Optional)

STUDENT LIAISON TO THE SCHOOL BOARD

The opinions and concerns of the students BLANK Sschool-Bdivision are important
to the BLANK School Board. Therefore, the SchoobBl shall select a student liaison.

The principal of each high school shall nominate students from-hithe school to
serve as the student liaison to t8elwol-HBoard. From these nominations, the Superintendent
shall select the student liaison subject to firgdraval by the School Board. The student liaison
shall serve a one year term.

The student liaison shall serve in an advisory cépand shall not vote. The student
liaison shall not attend closed meetings. Faeh8ol-Bdivision shall provide the meeting
agenda and other public materials to the studaisoln in advance of each open meeting. The
student liaison shall not have access to confidemtiormation, including student or personnel
records. The student liaison is expected to atddinégular, open meetings and complete
assignments for research and data collection wegmessted by the School Board.

Adopted:

Legal Ref.: Code of Virginia, 1950, as amenc®@2.1-86.1.

© 5/992/12VSBA SCHOOL DIVISION NAME



File: BDB
SPECIAL SCHOOL BOARD MEETINGS

The School Board may hold special meetings wheessary. These meetings shall be
held when called by the chairman or when requdsyado or more members Special
meetings may be called provided each member isrthtified, or a reasonable attempt has been
made to notify each member. Notice, reasonablerthdecircumstances, shall be given
contemporaneously with the notice provided to masbéthe School Board.

Business that does not come within the purposdedhtin the call of the meeting shall
not be transacted at any special meeting of the@doard unless the-guerumembergresent
is- unanimoushagreerantto consider additional items of business.

Adopted:

Legal Ref.:  Code of Virginia, 1950, as amended2 83707, 22.1-72.

Cross Refs.: KC Community Involvement in DemsMaking
BCA Board Organizational Meetings
BDDA Notification of School Board Meetings

Footnote is for reference only and should be deleddrom the Board'’s final policy.

! Virginia law does not specify who may call a spéaieeting. Instead, it specifies that each schoald shall
specify its own procedure for calling and holdingls meetings. Thus, if your Board prefers to dpexdifferent
method by which special meetings can be calladai do so.

© 2/022/12VSBA SCHOOL DIVISION NAME



File: CA
ADMINISTRATION GOALS

The BLANK School Board places the primary respoitisfand authority for the
administration of the school division in the sup@gndent.The-divisionsuperintendent is

responsible for the direction, leadership, and dimation of students and staff in their efforts to
reach educatlonal goals adopted by the School Be@dahmﬂmﬂen—ef—the—seheels—meﬁ be

The School Board expects the division superintentteprovide leadership in:
1. TFheprocesses @Decision-makingandeommunication.

2.  Communication.

3. Planning, organizing, implementing, and evaluagdgcational programs.

4. TFhe-developmentand-maintenance@éveloping and maintainingose working

relationships and channels of communication withaaschool system and
community.

Adopted:

Legal Ref.:  Code of Virginia, 1950, as amended?288-70, 22.1-78, and 22.1-253.13:7.

Cross Refs.:  CBA Qualifications and Duties of $umerintendent
CBG Evaluation of the Superintendent

© 6/962/12VSBA SCHOOL DIVISION NAME



File: GBG

STAFF PARTICIPATION IN POLITICAL ACTIVITIES

The BLANK School Board recognizes the right ofétaployees to engage in political
activity. ree s solici ornalidlcandidatesor nolitical issuas.outsi

The Board also recognizes that school time anddgiroperty should not be used for

partisan political purposes. Thus, in his or hditical activities, an employee may not

use his or her position within the school divistorfurther a political cause;

engage in any activity supporting or opposing adadate or political party while
on duty, while on school property during school tsowr while representing the
school division;

suggest in any manner that the school divisiomgramponent of it supports or
opposes a candidate for election to any office; or

use any school division property to engage in aniyity supporting or opposing
a candidate for public office or a political party.

These restrictions are not intended to limit ilats of school division employees to
support or oppose any political candidate or pantyheir own time. They are intended to
minimize distractions from instruction, to assurattno public funds are used to support any
candidate for public office, and to assure thatghielic is not given the false impression that the
school division supports or opposes any politieaididate or party. School division employees
who engage in political activities on their own émnust make it clear that their views and
actions represent their individual positions andhdbrepresent the views of the school division.

Adopted:

Legal Ref.:  Code of Virginia, 1950, as amended228-70, 22.1-78.

©6/96 2/12VSBA SCHOOL DIVISION NAME



File: GCBB

PROFESSIONALSTAFSUPPLEMENTARY PAY-RLANS

The BLANK School Board will approve all categor@sathletic coaching and other

extracurricular activity sponsorships for which plgmental pay will be provided. The Board
will also establish the amount of compensatiornefmployees who coach or supervise such
activities.

A separate contract in the form prescribed by tiaeSBoard of Education shall be
executed by the School Board with an employee sshedeiving-a-monetary-supplement
receives supplemental p&yr any athletic coaching assignment-erextraicular
extracurricularmactivity sponsorship assignment. This contracll fleaseparate and apart from
the contract for teaching. All such contracts weljuire a party intending to terminate the
contract to give reasonable notice to the otheygmafore termination thereof will become
effective.

For purposes of this policy;—extra-eurricutadtracurriculam@ctivity sponsorship” means
an assignmentfor-which-a-monetary-supplemenesivedrequiring responsibility for any
student organizations, clubs, or groups, such mgcseclubs, academic clubs and teams,
cheerleading squads, student publication and fifeyeups, and visual and performing arts
organizationgxcept those activities that are conducted in cartjan with regular classroom,
curriculum, or instructional programs.

Adopted:

Legal Refs.: Code of Virginia, 1950, as amended238-78, 22.1-302, and 22.1-313
8 VAC 20-440-110.
8 VAC 20-440-120.

Cross Ref.:  GCB Professional Staff Contracts

©5/022/12VSBA SCHOOL DIVISION NAME



File: GCBD
PROFESSIONALSTAFF LEAVES AND ABSENCES

All professional-stafemployee leaves and absenees-shadirbsubject to school

dIVISIOFI pollcy and regulatlons The superlntenobdrrallﬁmwde—fepthe—mfeemretanen—and
X gstablish any regulations necessary
for the appllcatlon of the d|V|S|on s pohcmegardmg leaves and absences.

Adopted:

Legal Ref.:  Code of Virginia, 1950, as amended2 8 78.

Cross Refs.:. GCBE Family and Medical Leave
ICHCA—School-Year/School Calendar
GCBEA Leave Without Pay
GCBEB Military Leave and Benefits
GCOA Nonschool Employment by Staff Members

© 5/022/12VSBA SCHOOL DIVISION NAME



File: GCPB

RESIGNATION OF-PROFESSIONASTAFF MEMBERS

The superintendent-ef-sehodtsauthorized to approve resignations of employdasy
resignation must be in writing.

A teacher may resign after April 15 of any schosduywith the approval of the
superintendent. The teacher shall request releasedontract at least two weeks in advance of
theintended date of resignation. Such request skal lwriting andstate the cause of the
resignation. The teacher may, within one week, dvéiv a request to resign. Upon the
expiration of the one week period, the superintahdball notify the School Board of the
decision to accept or reject the resignation. Té¢teo8! Board, within two weeks, may reverse
the decision of the superintendent. In the eveaitthe Board or the division superintendent
declines to grant the request for release on thenglts of insufficient or unjustifiable cause, and
the teacher breaches such contract, disciplingrgraavhich may include revocation of the
teacher's license, may be taken pursuant to regudaprescribed by the Board of Education.

Other employees who wish to terminate their empleyhmust give notice at least ten
school days prior to their desired separation diketice should be given to the employee’s
immediate supervisor, who will inform the superimdent. The superintendent will inform the
School Board of the resignation at its next regmiaeting.

Adopted:

Legal Ref.:  Code of Virginia, 1950, as amended?2 8 304.

8 VAC 20-440-160.

Cross Refs.:  GCPD Professional Staff Members: @onhStatus and Discipline
GDB Support Staff Employment Status
GDPD Support Staff Members: Contract StatusRisdipline

© 5/022/12 VSBA SCHOOL DIVISION NAME



File: GCQA

NONSCHOOL EMPLOYMENT BY-PROFESSIONABTAFF MEMBERS

Employees may, during the hours not required afthe fulfill their responsibilities to
BLANK School Board, engage in other employmentoagjlas such employment does not
detract from or interfere with their employmentBiANK School Board.

An employee who is on leave from BLANK School Badrda paid or unpaid status,
may not be employed by the School Board or anyra@hmloyer in any capacity during the
period of leave except with the prior written authation of the superintendént

The School Board does not endorse, support, onmas$ability for any activity
conducted by School Board employees in which divisitudents or employees participate
which is not sponsored by the School Board.

Adopted:

Legal Ref.: 29 C.F.R. 825.216(e).

Code of Virginia, 1950, as amended, 88§ 22.1-701-Z3.

Cross Refs.. BBFA School Board Members Conflictioferest
GAA Staff Time Schedules
GCBE Family and Medical Leave
GCBEA Leave Without Pay
GCBEB Military Leave and Pay
GCQAB Tutoring for Pay
GCQOB Staff Research and Publishing

This footnote is provided for use in policy develoment only; it should be deleted from the Board's fial policy.

! The School Board may want to delegate this respilitysto someone else, such as the Director ofridn
Resources.

© 6/962/12VSBA SCHOOL DIVISION NAME



File: GCQAB

TUTORING FOR PAY

ProfessionabStaff members may not be paid for tutoring studemt®lled in a class
under their direction.

Adopted:

Legal Ref.:  Code of Virginia, 1950, as amended288-70, 22.1-78.

© 6/962/12VSBA SCHOOL DIVISION NAME



File: GCQB
(Option 1)

PROFESSIONALSTAFF RESEARCH AND PUBLISHING

empleyee—and—the—m@%h‘éhe BLANK School Board encourages emplovee mhoman
creating and developing high-quality materialstptiove student achievement and the
efficiency of division operationsThesuperintendent shall establish-procedueggilations
pursuant to whiche-elearly-assigthe_ownershipights-ef-ewnership-ofemploygeoduced
instructionalmateria to works produced by employees within the scop@f employment
may be assigned

Employees who develop materials, including instounatl materials and computer
programs, outside the scope of their employmernthtae a connection to or are related to the
division shall inform the superintendent in writinfitheir intent to develop such materials prior
to commencing work.

Adopted:

Legal Ref.: 17 U.S.C. 88101, 102, and 201.

Code of Virginia, 1950, as amended, 88 22.1-701-Z3.

Cross Refs.:  EGAAA Reproduction of Copyrighted bftatls
GCOA Nonschool Employment by Staff Members

© 6/962/12VSBA SCHOOL DIVISION NAME



File: GCQB
(Option 2)

PROFESSIONALSTAFF RESEARCH AND PUBLISHING

The BLANK School Board encourages employee inrfowah creating and developing

high-quality materials to improve student achievetrand the efficiency of division operations.
The School Board is the author of works producedsgmployees within the scope of their
employment and retains all rights to such workesslthose rights are expressly waived or
assigned to the employee who produced the work.

Any such assignment of rights will be accomplishedccordance with requlations
promulgated by the superintendent. The requlatighgrovide that the work will remain
available for the use of the School Board at nagha

Employees who develop materials, including indtoimal materials and computer
programs, outside the scope of their employmertht@e a connection to or are related to the
division shall inform the superintendent in writinfitheir intent to develop such materials prior
to commencing work.

Adopted:

© 6/962/12VSBA SCHOOL DIVISION NAME



File: GCQB
(Option 2)
Page 2

Legal Ref.: —Fitle17 Code(PL-B52-10/19/76){Copyrightlaw]7 U.S.C. §§ 101, 102,
and 201.

Code of Virginia, 1950, as amende@,22.1-7022.1-78.

Cross Refs.:  EGAAA Reproduction of Copyrighted bftatls
GCOA Nonschool Employment by Staff Members

© 6/962/12VSBA SCHOOL DIVISION NAME



File: GD
SUPPORT STAFF

Support staff personnel are those employees whi matehold a license issued by-state
educationautheritiethe Virginia Board of Educatioim order to obtain their positions. This
category includes, but is not limited to, non-lised administrative-pesitionslerical,
maintenance, transportation, food services,-anesg@araprofessional positions

Adopted:

Legal Ref.:  Code of Virginia, 1950, as amended2 8 8.

© 6/962/12VSBA SCHOOL DIVISION NAME



File: GDB
SUPPORT STAFF EMPLOYMENT STATUS

Support staff-persennshall-be-employed-ona-n@entractbasigre not issued written
contractsunless-etherwisguch contracts arequired by-statkaw.

The school divisior-efferemploysthree types of-employment soipport staff:
personnel.

e Temporary employees-shal o arehired for short-term needs on a daily basis. €hes
employees-shall-acerue do not receivdenefits and-barepaid only for hours worked.

e Probationary employees-shall Wlo arefully qualified new employees assigned to
authorlzed posﬂmns—en—a—mem-memh—ba&sThese employees are ellglble for salary

alalaaVala h

increases and receive beneflts

* Regular employees-shaliho are those employees whave successfully completed the

prescribed probationary period. Regular emplogbed-be-eligibldor receiveall employment
benefits available under School Board polreyéua:@leyees—ehﬂl—malmam—mgular

Adopted:

Legal Ref.:  Code of Virginia, 1950, as amended2 8 78.

Cross Ref.:  GDG Support Staff Probationary Period

© 6/962/12VSBA SCHOOL DIVISION NAME



File: GDG
SUPPORT STAFF PROBATIONARY PERIOD

The probationary period for all support staff posis-shat-bds [INSERT PERIOD] *.

months.

Employees who have successfully completed the pimtaay period for one position
will serve another probationary period if they méw@nother position.

Adopted:

Legal Ref.:  Code of Virginia, 1950, as amended288-78, 22.1-79.6

Cross Ref.:  GBMA Support Staff-Persennel-ComplaamdGrievances
GBMA-R Procedure for Adjusting Grievances for Sugp&taff

GDPD Support Staff Members: Contract Status andiplise

This footnote is provided for use in policy develoment only; it should be deleted from the Board’s fial policy.

1Va. Code § 22.1-79 specifies that the probatioparjod cannot exceed 18 months.

© 5/402/12VSBA SCHOOL DIVISION NAME



File: 1IGBH
ALTERNATIVE SCHOOL PROGRAMS

TheBLANK School Board will establish alternative educatigmagrams within

eX|st|nq schools or at separate sites as ne@deslpeerakneeds—are—dete#mmed—al{ematlve

aValds NavV-bhe-e ~1a heg /the Boa A --wz Noo 0 epatate a tare
Wliehm—the—ycwrsmenen—ef—me—Bl:AN-l%eheelsNo person of school age meeting the residency
requirements of § 22.1-3 may be charged tuitiorefonliment in an alternative program offered
as a regional or divisionwide initiative by the $ohBoard.

Proposals for alternative school programs shatldeloped by the superintendent or
his/her designee and will be submitted to the Bdardeview and endorsement prior to
implementation. Proposals shall include:

1. A-astatement of justification for the alternative gram explaining how it will meet
the special needs or expectations of the targatlptpn and the community;

2. A-aplan which delineates the proposed organizatisinatture of the programs it
relates to staffing and the scope and structutbeofotal instructional program;

3. A-astatement of financial impact identifying all cgsincluding administration,
staffing, equipping, supplying, transportation, goit services, and maintaining the
program;

4. A-astatement of related impact explaining how thgpsed program will affect and
interrelate with other programs and populationges@in existing programs and
facilities;

5. A-astatementef-authenticatioerifying that all aspects of the program are in
compliance with all-apprepriatgplicablefederal, state, and local laws and
regulations, and-there-is-compliance-with-all-aggilleaccreditation requirements;

6. tif the proposal presents a potential conflict witiseng regulations of the State
Department of Education-specalidence of authorization from the State
Department of Education must accompany the propasdl

7. A-aplan for evaluation that defines anticipated onotes and establishes criteria and
procedures for evaluating achieved outcomes.

Adopted:

Legal Refs.: Code of Virginia, 1950, as amended238-5,22.1-253.13:1.

SVAC20-30-10.

© 5/992/12VSBA SCHOOL DIVISION NAME



File: IHA

GROUPING FOR INSTRUCTION

The BLANK School Board recognizes the different egtional needs of students and

endorses the use of flexible assignment of studeniastruction.

The grouping of students within individual schofasinstructional purposes-shaiill be
designed so each student will receive the maximnstnuctional benefit and will beased-selely

ore

7.

the best interests of the student,

the educational level, or achievement leeéthe student,
the availability of space,

the best educational climate for learning; and

the student's best chance for success,

Standards of Learning test scores, where availablether standardized test
scores, and

the creation of groups that may be taught effebtive

Grouping-shalivill remain flexible in order to take advantage ofliket educational
research currently available. Groups will be @datnodified, or disbanded to be responsive to
student needs.

Adopted:
Legal Ref.:  Code of Virginia, 1950, as amended228-70, 22.1-78.
Cross Ref.: 1A Instructional Goals and Objectives

© 6/962/12VSBA SCHOOL DIVISION NAME



File: IAE
INNOVATIVE OR EXPERIMENTAL PROJIECFFPROGRAMS
Experimental and innovative programs that are nosistent with accreditation

standards or other regulations promulgated by therd@of Education shall be submitted to the
Board of Education for approval prior to implemeiata.

Adopted:

Legal Refs.: —20-U-S-.31232h.
Code of Virginia, 1950, as amended; 558370, 22.1-78.

8-VAC20-131-10-etseq8 VAC 20-131-290.

Cross Ref.: IKF Standards of Learning and Gradualeguirements

© 1/982/12VSBA SCHOOL DIVISION NAME



File: 1ICA

FIELD TRIPS

Field trips are off-campus instructional activiti€seld trips can provide excellent

educational experiences for students by enrictiegctrriculum and by making classroom
learning experiences more meaningful. To be edually beneficial, a field trip requires
thoughtful selection, careful advance preparatimu opportunities to assimilate the experience
during and after the trip. Teachers will plan ady&activities that prepare students for the trip
and follow-up activities that assist students immarizing, applying, and evaluating
information learned on the trip.

The following factors should be considered in piipa and approving field trips:

e The value of the trip to the particular class

e The relationship of the field trip to a particuapect of the curriculum

e The distance travelled

e The time away from the reqular instructional progra

e The availability of transportation

No student will be denied the opportunity to paptte in a field trip because of a lack of
funds.

Trips will be approved by the superintendent onglese pursuant to regulations
developed by the superintendent. Approval mustidteimed before commitments are made to
students, parents, or commercial establishments siiperintendent will make an annual report
to the School Board on field trips taken.

Trips for activities governed by the Virginia Hi@thool League do not require approval
on a trip-by-trip basis. Parental permission foglstrips may be obtained for the entire athletic
season or school year.

The BLANK School Board does not endorse or acoegtaonsibility for any privately
sponsored trips for students or any student tripghvare not part of the instructional program.
Employees are not permitted to solicit studentstah trips. Employees who are involved with
such trips must emphasize to any interested stimgpnt that such trips are strictly private

enterprises.

© 6/962/12VSBA SCHOOL DIVISION NAME



File: 1ICA
Page 2

Adopted:

Legal Ref.:  Code of Virginia, 1950, as amended288-70, 22.1-78, 22.1-176.

Cross Ref.:  JFCB Sportsmanship, Ethics and Irttegri

© 6/962/12VSBA SCHOOL DIVISION NAME



File: INB

TEACHING ABOUT CONTROVERSIAL ISSUES

The BLANK School Board recognizes that preparatmreffective citizenship is one of

the major purposes of education. The preparatoeffective citizenship includes the study of
issues that are controversial. Such study wiltdogied out in an atmosphere free from bias,
prejudice, or coercion.

In teaching about controversial issues, teachers@ected to

e establish a learning environment where each stuthanstudy the issues within a
curriculum that is appropriate to his or her knadge and maturity; and

e provide instruction in an atmosphere that is freeifbias, prejudice, or coercion.

Although the instructional program includes studiyhe political party system in the
United States, the School Board does not endongedlitical party or candidate.

Adopted:

Legal Ref.:  Code of Virginia, 1950, as amended2 8 2Z8.

Cross Ref.: KF Distribution of Information/Matdsa

© 6/962/12VSBA SCHOOL DIVISION NAME



File: JGA
CORPORAL PUNISHMENT

No teacher, principal or other person employediey3chool Board shall subject a
student to corporal punishment. This prohibitieesl not prohibit the use of incidental, minor or
reasonable physical contact or other actions deditm maintain order and control or the use of
reasonable and necessary force

e to quell a disturbance or remove a student fronsteme of a disturbance which
threatens physical injury to persons or damagedpesty;

e to prevent a student from inflicting physical hasmhimself;

e for self-defense or the defense of others; or

e 1o obtain possession of weapons or other dang@toests or controlled
substances or paraphernalia which are upon themefdghe student or within his
control.

For the purposes of this-seetipalicy, "corporal punishment” means the infliction of, or
causing the infliction of, physical pain on a stodas a means of discipline—Fhis-definition
shall"Corporal punishment” doasot include physical pain, injurgy discomfort caused by
participation in practice or competition in an msigholastic sport, or participation in physical
education or an extracurricular activity.

Adopted:

Legal Ref.:  Code of Virginia, 1950 as amended;-38-20,22.1-78, 22.1-279.1,

Cross Ref.:  JM Restraint and Seclusion of Students

© 5/012/12VSBA SCHOOL DIVISION NAME



File: JHDA
Page 1

HUMAN RESEARCH

OsSUrveys analysis

analyseSJr evaluatlons conducted as part of any programrwlb funded by the United States
Department of Education or is otherwise subjegidiicies and regulations promulgated by any
agency of the federal government shall be conduatadcordance with Policy KFB
Administration of Surveys and Questionnaj28 U.S.C. § 1232h, and the applicable federal
regulations._All instructional materials, includiteacher's manuals, films, tapes, or other
supplementary material which will be used in cotie@cwith any such survey, analysis, or
evaluation will be available for inspection by th&rents or guardians of the students involved.

Any other human research involving students mustgproved and conducted under the
review of a human research committee establish@tdgchool division or the school
conducting-erautherizinthe research. Such research will be conductedithiorized only after
the student and the student’s parents or legatlyosized representative give their informed
consentas evidenced by a signed and withessed informesent form in accordance with Va.
Code § 32.1-162.18 he human research committee will submit to tlogegnor, the General
Assembly, and the Superintendent of Public Instonabr his designee at least annually a report
on the human research projects reviewed and appimyéne committee. The report will state
any significant deviations from the proposals gzrayed.

The human research committee will be composedprésentatives of varied
backgrounds to ensure the competent, completeprarielssional review of human research
activities. No member of the committee may be diyaovolved in the proposed human
research or have administrative approval authowgr the proposed human research except in
connection with his responsibilities as a membahefcommittee. In deciding whether to
approve proposed human research, the committeeavilider the factors listed in Va. Code §
32.1-162.19

Research or student learning outcomes assessnoertksoted in educational settings
involving regular or special education instructibstaategies, the effectiveness of or the
comparison among instructional techniques, curicot classroom management methods, or the
use of educational tests, whether cognitive, diagooaptitude, or achievement, if the data from
such tests are recorded in a manner so that sslgaehot be identified, directly or indirectly,
are exempt from the requirements of this policy.

Definition: as used in this policy, “human resdénmeans any systematic investigation,
including research development, testing and evialoatitilizing human subjects, that is
designed to develop or contribute to generalizemadge. “Human research” does not include
research exempt from federal research regulatiosugnt to 45 C.F.R. § 46.101(b).

Adopted:

©2/062/12VSBA SCHOOL DIVISION NAME



File: JHDA
Page 2

Legal Refs.: 20 U.S.C. § 1232h.

45 G FRPart-46.

Code of Virginia, 1950, as amended, 88 22.1-182411.62.16 et seq32.1-
162.16,32.1-162.17, 32.1-162.19, 32.1-162.20.

8 VAC 20-565-30.

8 VAC 20-565-40.

8 VAC 20-565-50.

Cross Refs.: -FB——Pilot, Research-orExperimental Projects

KFB Administration of Surveys and Questionnaires
LE—— Relatiors-with-Celleges-and-Universities
HAE Innovative or Experimental Program

©2/062/12VSBA SCHOOL DIVISION NAME



File: KA
GOALS FOR SCHOOL-COMMUNITY RELATIONS

The School Board recognizes that good school-contsnrglations are essential to
securing public input and public support for edigr&l programs. The School Boarey will
set goals and standards for school-community oelatand-+ayegularly evaluate its
relationship with the public and its programs faintaining open channels of communication
and good relations with parents, community orgdrona, the business and industrial sector, and
the community at large.

Through its school-community relations program, Board will encourage the
community te:

1. Ftake an active interest in the schools and partieipaplanningschoolactivities,

2. Pplace a high priority on education and make fundslalle for an educational
system that supports learning for all children, and

3. Eestablish partnerships with the schools to enhagaening opportunities.

Adopted:

Legal Ref.:  Code of Virginia, 1950, as amended288-29-1,-22.179(8),
223253.13:6B; 22.1-78,22.1-253.13:7.C.4.

Cross Refs: _AF Comprehensive Plan
KBC Media Relations
KQ Commercial, Promotional, and Corporate Sporspssand
Partnerships
IGBC Parental Involvement

© 5/082/12VSBA SCHOOL DIVISION NAME



File: KB

PUBLIC INFORMATION PROGRAM

The BLANK School Board recognizes the importantproviding information regarding
the school division to the community. The Boardl uiilize all appropriate means and media in
order to

explain the programs, achievements, and needsddool division;

keep students, parents/quardians, and staff merhbbgrsnformed about Board
policies and procedures as well as their own rights responsibilities;

communicate factual information regarding the s¢ldbgsion: and

involve students, parents/quardians, and the corniyimndiscussions regarding
education programs, student activities, and Boality

Adopted:

Legal Ref.:  Code of Virginia, 1950, as amended288 -78.2.2-3700-et-seq.

Cross Refs.: KA Goals for School Community Relagio
KBA Requests for Information
KBC Media Relations
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MEDIA RELATIONS

Media releases by the schools are encouraged asasmf informing the public of
programs, activities, and accomplishments. Stafhivers are encouraged to participate in
activities that inform the public about school piams and activities.

News and information concerning-schoolevepéssonnelandstudents—and-programs
shall be released to the press only with the agrafvthe principal and in accordance with

Sstate and federal Iaws regardlng confldentlahtyl—dxhepma{tepsqupese{mng—theue#netal

Adopted:

Legal Ref.:  Code of Virginia, 1950, as amended288-70,22-1253-13:-7/.C-422-293,
22.1-287, 22.1-287.1.

Cross Ref.:  JO Student Records
KB Public Information Program
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COMMUNITY INVOLVEMENT IN DECISION MAKING

The BLANK School Board will call meetings of theqmde of the school division for

consultation in regard to school interests thevewén it deems such meetings to be necessary.

The Board may appoint a committee of not less theae nor more than seven members
for each public school in the school division. Toenmittee's duty will be to advise the
members of the School Board with reference to matiertaining to the school and to cooperate
with the School Board in the care of the schoopprty and in the successful operation of the
school. Such committees shall serve without comgtens

Adopted:

Legal Ref.:  Code of Virginia, 1950, as amended288.-86, 22.1-253.13:7.C.4.

Cross Ref.:  AF Comprehensive Plan
BCF Advisory Committees to the School Board
BDDH/KD  Public Participation at Board Meetings
CA Administration Goals
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PARENTAL RIGHTS AND RESPONSIBILITIES
A. When parents of a student are estranged, sepacatéporced —buidinall personnel will
dupheldrespecthe parental rights of both parents. Unless tisegecourt order to the contrary,
both parents have the right to:

1. view the child’s school records, in accordance Withicy JO_Student Records

2. receive school progress reports, the school cateadd notices of major school events;

3. visit the school in accordance with-PoliegliciesKK School Visitors, KN Sex Offender
Reaqistry Notification, and KNA Violent Sex Offendeon School Property

4. participate in parent-teacher conferences; in #se ©f the noncustodial parent, after a
timely request is maderand

5. receive all notifications in accordance with thdilimduals with Disabilities Education
Act; and

6. receive notice of the student’s extended absescgefined in and pursuant to Policy
JED Student Absences/Excuses/Dismissalsoth parents have joint physical custody.

B. Parent Responsibilities
The custodial parent has the responsibility to:

1. keep the school office informed-as-te tféhis address-efresidene@nd how he or
she may be contacted at all times;

2. onthe BLANKschoolsregistrationformligirovidethe current address and phone

number of the noncustodial pareratt registratiorunless such address is unknown
and the parent signs a statement to that effecinless a court order restricts the
educational or contact rights of the noncustopéakent; and

3. provide a copy of any legal document which restribe educational and/or contact
rights of the noncustodial parent.

The noncustodial parent has the responsibilityetgpkthe school office apprised of changes
in his or her current phone number and addressgthé&the noncustodial parent may make timely
requests to participate in parent-teacher confeenét the request of a noncustodial parent, such
parent will be included as an emergency contactii®rstudent’s activities unless a court order has
been issued to the contrary.

Adopted:
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Legal Refs: 20 U.S.C. §1232g.

34 C.F.R. §99.1 et se99.4.

Code of Virginia, 1950, as amended, 8822.22.1-4.3, 22.1-78;22279-4,22.1-

287-etseq
Cross Refs:  JED Student Absences/Excuses/Dismissal
JO Student Records
KK School Visitors
KN Sex Offender Reqistry Notification
KNA Violent Sex Offenders on School Property
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EDUCATION AGENCY RELATIONS GOALS

The BLANK School Board-generally-suppontdl supportthe-edueationatndeavors of
other_educationahstitutions whose goals are compatible with thafsene division.

b. To the extent appropriate-and-applcalthe school division will-seek-tatilize the
resources of-pest-high-schaiher educationahstitutions for the benefit of its
students and théevelopment of its-ewastaff.

The school division will cooperate with-pest-highreel educationalnstitutions_and
agenciesn selected areas of research and experimentatiorh have the potential to
increase the effectiveness of teacher preparatistaff development and/or which
directly improve the local instructional prograna protect students and teachers
from unnecessary intrusions that may disrupt irsima and regular school activities,
requests for college students and professors terebslasses or otherwise utilize
division students shall be submitted directly te sluperintendent.

2. Other Institutions and Organizations

b. The school division willassume-appropriateresgalityfor-improving strive to

improvethe climate for education, particularly with reface to expanding the fiscal
base, providing for efficient expenditure of fundad bringing about state or federal
legislation which improves education or contributeslivision goals.

3. The school division WI|| cooperate Wlth profeSS|beducat|onaI organlzatlons
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Legal Ref.:  Code of Virginia, 1950, as amended2 8 /8.
Cross Refs.: JHDA Human Research
KFB Administration of Surveys and Questionnaires
LEA Student Teachers
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STUDENT-FEACHING-ANDINTERNSHIRPS EACHERS
The BLANK School Board-shattooperatesvith apprevedaccreditectcolleges and

unlverS|t|es—+n—|eFewehng—Ialeeratem Qrowdeopportunltles for student teachl ng in accordance
with the followmq qwdelln VisYee

1. The first responsibility of the supervising teacis the education of the students for
whom he is responsible.

2. Student teachers will be under the administeadivection of the principal of the school
to which they are assigned.

3. Teachers who serve as supervising teachersvgiliafiave-a-minimum-ofit leasttwo
threeyears of teaching experience, with at least of-thes¢hose years having been
the school to which the student teacher is assigned

4.  All teachers who serve as supervising teached sill be recommended by the
principal of the school to the superintendent arigigeefor approval.

#6. No supervising teachershallll have a student teacher assigned to him for mare th

one semester during the regular scheelseggan Any-exception-to-this-limitation

authenty—toA pnncmal mavreject or—totermlnate any student teacher—whese—pte#essmnal

or-ethical-behaviowho has a negative effect on the-enrgeing-instructipradiram
instructionor welfare of students.

128. Information concerning students may be availablsttdent teachers at the discretion of
the supervising teacher and/or principal—tr-alessthes Sudent teachers-shailill
respect the confidential nature of information pded.
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14.9. Student teachers will follow all the policies ardjulations of the BLANK School Board
that apply to teachers.

Adopted:

Legal Ref.:  Code of Virginia, 1950, as amended2 8 8.

Cross Refs.: JO Student Records
KN Sex Offender Reqistry Notification

LE  Relations with Cbeges and Universities
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